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G eorge Bush or Michael Dukakis? Who will be our 
leader as President of the United States for the next four 
years? The campaign for national leadership has begun, 
and it will be our privilege to participate in the decision 
when we vote in November. 
Leadership is important to our country. It is also 
important to our churches, to our colleges, to our compa-
nies, to our families, and to each of us individually. This 
issue of Cedarville TORCH magazine focuses on this 
relevant isssue, and I believe it will bring profit to all who 
read it. In the following pages several national leaders are 
asked questions and respond accordingly. 
At Cedarville College we are committed to developing 
leaders for the cause of Christ as we move into the twenty-
first century. Should our Lord tarry His corning, the 
opportunities will be great and the responsibilities will be 
great as we face a rapidly changing world that needs our 
Savior. To fulfill our mission we are preparing leaders for 
the pulpit and the pew. 
There must be those pastors, missionaries, and evangel-
ists who know their Lord , know their Bibles, and know 
their times . Truth does not change, but culture and 
methods do. We need leaders who know how to preach, 
know how to live, know how to think, and know how to 
lead. 
The church is also a place for godly lay people who 
understand that they are not second class citizens, but 
rather are an important part of our Lord's kingdom. They 
WHO WILL BE 
OUR LEADER? 
by Dr. Paul Dixon 
President, Cedarville College 
lead for Him as teachers, as deacons, as trustees, and in 
may other capacities in our local churches. They lead in 
factories , in the offices, in the classrooms, in the hospitals, 
in the courtrooms, in government, and in every workplace 
throughout society. Most important is their opportunity to 
lead and to build godly families. Praise God for our com-
mitted lay people who are making an impact on their world 
for Christ. 
The model leader for the believer is Jesus Christ, the 
greatest leader of all. Ted Engstrom says that the one 
characteristic of all leaders is the ability to make things 
happen. That describes our Lord. He not only made things 
happen, He continues to have the greatest impact as a 
leader on the world today. In his opening paragraph in 
Leadership, Greatness , and Servanthood, Philip Greenslade 
states, "Jesus must be the first word in this book. He is the 
leader of the leaders, Lord of lords, King of kings." 
Christ truly understood and taught that to be a leader is 
to be a servant. He is the impeccable example of what 
J. Oswald Sanders taught: "True greatness, true leader-
ship, is achieved, not by reducing men to one's service, but 
in giving oneself in selfless service to them." Jesus Christ 
gave Himself for us as He died on the cross in our behalf. 
The believer who would lead like Christ realizes we are all 
"full-time servants." 
May I ask you a question? Is this Jesus Christ who 
died for your sins and arose again from the dead your 
Savior - your leader? Just as we must decide in the 
November election on a president to lead us , I would chal-
lenge you today to decide for Jesus Christ as your Savior 
and Lord by the grace of God. 
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\ . , , An interview with 
Dr. Richard Baldwin, Associate Professor of Management at 
Cedarville College. Dr. Baldwin is a specialist in international business 
and a former manager with the Dayton Power and light Company. 
Q • Does the Bible reveal instruction for leadership? 
A. Yes. God introduces us to people whose leadership 
qualities we analyze - people like Nehemiah, Joseph, David, 
Paul and the Lord Jesus Himself. I think He also gives us 
specific management principles for successful leadership. 
Q • Are management and leadership synonymous? 
A. Technically, leadership, in the influencing and directing of 
people, is a subset of management, while management deals 
more with all resources - materials, time, finances, 
and facilities, as well as with people. 
Q • What are some specific biblical principles for 
leadership? 
A. I have developed what I call Scripture Management 
Principles or SMPs for the functional areas of management. 
Here are some examples: 
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FUNCTION S_M£ 
Planning Allow the Lord to direct your steps 
Organizing 
(Proverbs 16: 1-9) 
Count the cost (Luke 14:28-33) 
Consult a multitude of counselors 
(Proverbs l l: 14) 
Recognize that each person has a vital 
function (Ephesians 4: 11 , 
I Corinthians 12:15-26) 
Delegate authority 
(Exodus 18: 13-25, Nehemiah 3) 
Realize that people have difficulty 
serving more than one master 
(Matthew 6:24) 
Influencing 
Controlling 
Provide a good example by doing your 
work for the glory of God and not just 
as a "man pleaser" (I Corinthians 
10:31, Ephesians 6:5-7) 
Encourage hard work (Romans 12: 11, 
Proverbs 9:15; 6:6) 
Stir up the gifts and abilities in those you 
are mentoring (II Timothy 1 :6) 
Require accountability 
(Matthew 25: 14-30) 
Recognize that controlling a small part 
can control the whole (James 3:3-8) 
Realize that meekness demonstrates 
controlled power (II Corinthians IO: 1) 
Q • Are there general biblical principles that prevail 
throughout all aspects of leadership? 
A. I see several: 
Stewardship - efficient and effective use of resourses 
placed under his responsibility by the Creator of the 
universe (Luke 12:42-48, Ephesians 5:15-16) 
Servant leadership - attitude of service to those being 
led as the leader himself serves God (Philippians 
2:5,7, Mark 10:45, Mark 10:44) 
Sensitivity - awareness of the needs of those being led; 
showing without a trace of pride love, concern, under-
standing, and consideration for the dignity of indi-
viduals (Proverbs 6:16-24, I Peter 2:17, Proverbs 17:17) 
Striving for Excellence - attempting to use to the best of 
his ability the talents and spiritual gifts God has given 
him for the glory of God (Hebrews 12: I, 
Philippians 3:14). 
Q • So leadership should be accomplished with excellence. 
What do you mean by excellence? 
A. Many define excellence by what others who are succeeding 
by the world's standards are doing. I would define excellence as 
"walking worthy of the Lord unto all pleasing, being fruitful in 
every good work" (Colossians l :9-12). 
An interview with 
Joanna Stevens. Mrs . Stevens and her husband own Opex 
Corporation in Cherry Hill, New Jersey. She serves as secre-
tary-treasurer of the company. 
Q • Why do people and organizations need leaders? 
A. Without leaders, utter chaos would result. The Bible 
speaks often about leadership-the pastor as leader of the 
church, the husband as leader of his wife and family. Trite 
sayings about too many cooks spoiling the broth, and confusion 
from too many chiefs and not enough Indians, speak to this 
truth . 
Q • What do people look for in their leaders? 
A. It is imperative that a leader is doing what God wants 
him to do and is embodying Biblical principles. Leaders must 
be decisive, have a clear view of where they are going, and take 
the initiative. And when success follows , leaders must have the 
humility to credit God for His enablement. 
Also, people who lead must earn the respect of their followers. I 
don't think I could follow anyone I didn ' t respect. Respect is 
earned in a variety of ways, but I especially look for a leader 
who first earned respect as a good follower. 
Q • What traits do you think most leaders exhibited when 
they were followers? 
A. Being loyal to superiors, doing a good job in all tasks, 
not complaining, being decisive and confidently proceeding 
with the chosen course, and being ready and eager to receive 
assignments. 
Q • Are some leaders easier to follow than others? 
A. Yes, definitely. The person who has earned respect and 
knows where he is going is easy to follow because we can 
readily determine if we want to follow that course with him. It 
must be exasperating to follow a leader who is indecisive and 
whose course is zig-zagging. 
Some leaders forfeit their leadership by abusive relationships 
with followers . They do not indicate respect for their follow-
ers' ideas, skills, feelings , or sense of ownership of their portion 
of the enterprise. 
When one thinks more highly of himself than he ought to think, 
he will become difficult to follow . 
Leadership usually involves advantages such as a private office, 
travel , and so forth. Those advantages must not be used to 
create a vacuum to insulate the leader from others or their work. 
A leader out of touch with his followers is insensitive and 
underinformed about the workplace. 
"Masters, give unto your servants that 
which is just and equal; knowing that ye 
also have a Master in heaven." 
Colossians 4:1 
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An interview with 
Dr. Warren Wiersbe , General Director and Bible Teacher of 
the Back to the Bible Broadcast based in Lincoln, Nebraska and 
aired over 600 radio stations worldwide. 
Q • Do you think it is appropriate to aspire for 
leadership? 
A. Yes. The Apostle Paul tells us to covet spiritual gifts. 
So I think it can be pleasing to the Lord and a sanctified desire 
for a person to want to lead as long as he understands that "the 
chief is servant of all." If he is a servant who leads and a leader 
who serves, he'll make it. 
Unfortunately there is also a selfish aspiration for leadership. A 
person who has an ego problem wants to be a leader because he 
thinks leaders are important, recognized, and so forth. He does 
not know the character side, preparation side, and sacrifice side 
of it. 
I feel that Matthew 25:21 is God's pattern for leadership-"Well 
done, thou good and faithful servant: thou hast been faithful 
over a few things, I will make thee ruler over many things: 
enter thou into the joy of the Lord." I have just tried to be 
faithful in the few things He gave me to do. The reward for 
faithful work is more work, and that's been my experience. 
Q • Is part of the romance the idea that the leader is on 
the top? 
A. No one is on top all alone. Leadership always includes 
accountability to someone above us and below us. We are to be 
submitted to God, and we have dedicated our lives to the 
success of other people. The New Testament teaches and the 
Old Testament illustrates that only the person who is under 
authority has the right to exercise authority. 
I suppose the romance of leadership is ultimately the romance of 
growth. A leader has a great opportunity to grow. Followers 
can grow too, but, if God puts you in leadership, He will equip 
you. And as He does, He ' II increase your wisdom and skills . 
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Q • Can ambition degenerate into a pride of leadership? 
A. Sure. Being in the lead has its perks - perhaps a bigger 
office, a longer vacation, a larger salary, and an expense 
account, but we must remember that God is the one who sets 
one up and puts another down. Scripture teaches the proud to 
" ... take heed lest he fall " (I Cor. 10:12). 
Q • Will authority bring stature? 
A. I think we have to distinguish between authority and 
stature. Authority is handed to you. Stature you have to earn. 
As long as a leader handles authority and realizes how danger-
ous it can be, he is all right. As for stature, workers either 
recognize you as a leader, as a man of God, as somebody 
committed to Christ and to the work, or they just see you as a 
boss. And I would rather have stature that is earned because of 
character, life, and ministry. 
In any organization you lead by authority and you influence by 
stature. The two go together. The ideal is when our stature 
matches our authority. 
Q • What kinds of individuals best handle the romance of 
leadership? 
A. Godly persons, those who possess a dedication to their 
calling and a willingness to grow. It's amazing to me how God 
chooses dedicated folks to grow into unfamiliar jobs. I have 
learned that these kinds of individuals learn fast and handle the 
romance of leadership well. It doesn't go to their heads because 
they realize all the credit for their advancement is God 's. 
An interview with 
Dr. Eugene Apple who served in middle and top management 
with General Electric Company for 33 years prior to his 
retirement earlier this year. He is also a member of the 
Cedarville College Board of Trustees. 
Q • What are the responsibilities of leaders to followers? 
A. 
1. 
In providing leadership, leaders need to: 
Provide objectives, goals, programs, and responsibilities. 
The goals must be achievable or the result is demoraliz-
Q • What are the responsibilities of followers to leaders? 
A. Followers must recognize that leaders are different from 
them in style, abilities, and priorities . However, all followers 
owe it to their leaders to: 
I . Listen. They must understand what is required of each 
job, when it must be completed, and to what standard of 
performance. 
2. Offer objective input to the leader regarding the degree 
of difficulty involved in each task. 
ing to followers. 3. Support one leader. Do not undermine him or her by 
using another authority, which leaders view as disloyalty. 
2. 
3. 
4. 
5. 
Make certain communications are understandable . Be 
clear about expectations. 4 . Tell it like it is , respectfully. Give the leader both the 
good and bad news. And when you don't know some-
thing, say so. Don't tell the leader merely what he wants 
to hear. 
Listen to followers. Accept the bad news with the good 
news. Many people hate to hear bad news, and if there is 
a reaction called "shooting the messenger," the leader 
has not really exercised his responsibility. 5 . Above all , pray for the leader. 
Be flexible rather than dogmatic about the way the job is 
going to get done. Expect and give latitude in the 
approach of the people working on the project. Sense 
that they have their own skills and method of getting the 
job accomplished. 
Recognize the difference between leaders and managers. 
The leader provides direction and motivation to the 
entire organization, whereas managers are in charge of 
implementation. Of course, managers provide leadership 
within their realm of responsibility . 
Q • What happens when a leader mishandles his 
responsibilities? 
A. He will suffer loss of respect. Followers will reorganize 
to get the job done without him. Then, this leader may react by 
regressing to a management mode and perhaps become dictato-
rial. Ultimately, the result will be failure of leadership. 
6. Pray for workers - specifically, by name if possible. 
This will require a leader's attention to worker's needs 
and attitudes. 
" ... whosoever will be great among you., let him be your 
minister; and whosoever will be chief among you, let him be 
your servant: even as the Son of Man came not to be minis-
tered unto, but to minister ... " 
Matthew 20:26-28 
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An interview with 
Pat landers Dixon , is Associate Professor of English at 
Cedarville College. She is a frequent conference speaker and 
contributor to the TORCH, and the wife of Cedarville College's 
president. 
Q • People lead in a variety of ways and people respond to 
leadership in a variety of ways. Among these, what do you 
think are keys to godly responses? 
A. I have taken as the standard of conduct for my own life 
the passage in Romans 12:9-21 because I believe these verses 
apply to every area of life including responding to leadership. 
Among the principles in these passages are the admonitions 
to be diligently serving the Lord and preferring one another. 
Realizing that I serve Christ enables me to respond to leadership 
as a spiritual endeavor, which is more than a perfunctory or 
mindless performance of duties . "Preferring one another" 
encourages me to hold another in genuine esteem or honor, not 
continually trying to force my own way. 
Beyond this, I think we should be thankful for leadership as a 
gift of God. We should seek to follow leadership, and we 
should offer encouragement to leaders. Of course, a leader 
could take unfair advantage of followers who have this 
approach, but the Bible presents leaders as servants, thereby 
creating an appropriate balance. 
Q • How do you respond in obedience to leadership? 
A. This is not difficult for me because God made my 
personality one that likes to please, so it is not my nature to be 
unruly. However, if I disagree with the leader, I should express 
that disagreement, and if the issue is such that I could not obey 
in good conscience, I would go to a place where I could obey. 
Q • How do you as a leader in your own right work out 
the leadership roles and functions in your marriage? 
A. First, I recognize my husband ' s leadership and then I 
reckon with it. At times when I feel it is difficult to follow , it 
becomes my responsibility to recognize that God established his 
leadership role in my life. By "reckoning," I mean working 
through it in my own mind and talking through it with Paul. He 
has disciplines in his leadership that differ from mine. 
Therefore, his perspective may be different. But he listens to 
me and values my opinions. After we 've talked and even 
prayed about an issue, he determines how God is leading and 
makes the decision. My responsibility is to follow . 
"Servants , be obedient to them that are your masters 
according to the flesh, with fear and trembling , in single-
ness of your heart, as unto Christ; not with eye service, as 
menpleasers; but as the servants of Christ, doing the will of 
God from the heart; with good will doing service, as to the 
lord, and not to men." 
Ephesians 6:5-7 
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An interview with 
Dr. DuaneWood, Academic Vice President of 
Cedarville College . He also serves as a consultant to leading 
corporations and hospitals . 
Q • What are some risks of leadership? 
A. One of the obvious ones is increased visibility. Much more 
of a leader' s total performance is open to public scrutiny, and 
leaders occasionally make mistakes . They are much more 
visible, so there is the risk of disclosing one 's weaknesses. 
Another risk involves the weight of decisions that a leader makes. 
Since a leader' s decisions are more long-range in nature and more 
strategic, they have a greater impact on more people. The conse-
quences of his decisions determine whether the total organization 
survives or fails. 
There are also the risks associated with the amount of time he has 
to devote to these decisions , the tradeoffs between his personal 
and professional time, and his own health. A leader needs a lot of 
support from his family . 
Q • Anything leaders ought to know about managing the 
risks of leadership? 
A• One of the ways of managing the risks is to gain input 
from others in helping define the problem, the ramifications, and 
alternative ways of handling it. Then when a final decision is 
necessary it is up to the leader to decide. Other decisions are 
pushed to the lowest level of the organization at which they can be 
made effectively. I think this is really the heart of Jethro ' s advice 
to Moses in Exodus 18:6. 
Q • Do you believe that a leader is more accountable than 
others are? Is there a higher standard associated with leader-
ship? 
A. Yes, to both. There is a greater accountability to God and to 
the people who are affected by the leadership. The Bible says that 
unto whom much is given, much is expected. In general, the public 
does not tolerate a misjudgement in an ethical area. The public is 
even more intolerant of a leader' s sin. That 's part of the territory 
that comes with leadership--a higher set of expectations with a 
greater degree of responsibility. 
Q • How important is a leader's sense of security in the midst 
of risks? 
A. Ultimately, the security of everyone, no matter what his 
calling, should rest not in skills, authority, or fame, but in God. 
The leader is not exempt, for he, as well as others, receives God 's 
enablement and has that security. " Faithful is he that calleth you, 
who also will do it" (I Thessalonians 5:24). 
"And, ye masters, do the same things unto them, 
forbearing threatening: knowing that neither is 
there respect of persons with Him." 
Ephesians 6:9 
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An interview with 
William Molinari , President and Chief Operating Officer of Van 
Kampen Merritt, a Xerox Financial Services company in Lisle, 
Illinois. 
Q • How do you evaluate leadership? 
A. Rating a leader, whether in business , government, 
athletics, education, or in any field , involves three aspects . 
First, what is the leader 's vision for the organization, especially 
in view of how the organization fits into the whole scope of 
things? This probably is the most important contribution of a 
leader because from his vision come his goals . The vision has 
to be broad enough to allow the organization to be all that it can 
be, but not so broad that it is trying to be everything to every-
body, and therefore accomplishes nothing. 
Second, what are the results of his leadership over a reasonable 
period of time? No one takes seriously any leader who has 
produced no results. 
Third, what integrity was displayed in achieving those results? 
Has the leader played the game fairly and ethically? I think 
there are people in all walks of life who have achieved signifi-
cant results but did not achieve them honestly . 
Q • Recognizing that leadership occurs on many levels, 
how do you use the evaluating process to enhance leaders in 
your organization? 
A. The best way is to focus on results in light of the goals. 
Another way is to look at the team he or she puts together. 
Anybody in leadership of any scale at all knows he can't do it 
by himself. What kind of people does he attract? How does he 
motivate those people? Another principle is consistency. In our 
world, no matter what sector you are in, the landscape changes 
very rapidly. A good leader makes strategic decisions that stand 
the test of time. 
Q • Are there specific biblical principles by which you are 
consciously driven as you evaluate? 
A. I saw a recent poll that asked for the most important 
quality in a leader. The overwhelming answer was integrity. 
Non-Christians are often truthful , hard-working, and good 
stewards. A Christian who is really committed has an even 
deeper reason for developing those characteristics. His life 
should reflect God. 
A good leader knows he must spend most of his time with only 
a few. Of Christ ' s 12 disciples , He really had an inner circle of 
four with whom He spent the majority of His time: Peter, 
James, John, and Andrew. Then there was another group of four 
with whom He spent some time, and a group of four with whom 
He spent very little time. If a leader is going to do his job well , 
he has to pour himself into a small group of "direct reports ." I 
think it is really difficult for a senior manager to have more than 
five or six people reporting to him. Christ did it that way. He 
discipled a few who in tum reached out to the multitudes. That 
same principle works in all organizations. 
"Servants , obey in all things your masters according to 
the flesh: not with eyeservice, as menpleasers; but in 
singleness of heart.fearing God: and whatsoever ye do, 
do it heartily, as to the Lord, and not unto men." 
Colossians 3 :22 ,23 
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Dennis Shere. Mr. Shere' s career in journa.lism. has included 
several leadership positions including , most recently , publisher 
of The Dayton Daily News in DaY_ton '. Ohio . 
()• We assume that hi almost any organization, leaders ~e more money than foilowers. What are other rewards 
of leadership? 
A. One is the opportunity to select highl; competent people 
who are dedicated to doing the best possible job for the organi-
zation, giving them the tools and the responsibility of carrying 
out that job, and then seeirig them d<,:> it well , often even better 
than I anticipated. 
Another reward of leadership for me is seeing those good people 
get further opportunities and greater advancements and respon-
sibilities, so they ultimately achieve in some cases the same 
level or greater level of leadership than I have achieved. They 
came through the shop and I had some level of influence on 
them. That's inspiring and wl;iat'inakes it all worthwhile. 
Q • How do you relate what you do to.what Christ did as a 
leader? · 
A. Christ had His 12 disciples ~· When we look primarily at 
their conduct while He was on earth, we see how weak they 
were. Then we look at the values He instilled in them and how 
they became the major force to spread Christianity into the 
world. They became dynamic leaders in some cases and very 
strong uncompromising spokesmen. That is the way of leader-
ship - taking people and molding them. They get better and do 
more. Then they move on. · 
() • Isn't one of the rewards of leadership directing people ~ are vastly different? 
A. It is very easy to surround oneself with people of similar 
backgrounds, like persuasion, and similar abilities. But there 
are great rewards in diversity. In my own top management team 
we have had people who vary in age , background, and race. 
Each person brings a special perspective and particular skills. 
This blend of people produces fine results which please me, 
their supervisor. 
Q • What costs accompany these rewards? 
A. A leader stands and falls on the people under him. As 
Harry Truman said, 'The buck stops here." If a decision is 
made and it is wrong, the leader must take responsibility for it. 
The more authority he gives people, the more he has to be 
prepared to accept their mistakes. A leader also has to accept 
the work of others without stepping in and doing it himself. 
Christ did this with His disciples . He corrected them and chided 
them for their lack of faith, but He didn ' t do for them the tasks 
He assigned. And they came through in the end. 
When a leader reaches the top of an organization, he works at 
the pleasure of the people who have employed him. Unless he 
owns the place, they have the right to remove him for whatever 
reason they deem appropriate. He is responsible for doing the 
best he can. The leader gathers the best information, analyzes 
it, and makes the decision. The result may not please everyone. 
But he is in charge. And sometimes he dies on his own sword. 
"Who then is a faithful and wise servant, whom his lord 
hath made ruler over his household, to give them meat in 
due season? Blessed is that servant, whom his lord when 
he cometh shall find so doing. Verily I say unto you, That 
he shall make him ruler over all his goods." 
Matthew 24:45-47 
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Q • How do you know a potential leader when 
you see one? 
A. I admire and respect people in leadership who are cool-
headed but not cold-hearted. I think that we have to be warm 
towards people. If we become cold and mechanical or become 
wrapped up in ourselves, then we tend not to see all aspects of 
the issues with which we have to deal. 
I look for the kind of person who is loyal to the people who 
work under him. It is difficult to find loyalty that extends down 
to subordinates. Loyalty is more commonly expressed toward 
superiors and is probably a survival technique. 
Personally, I don 't think a person can be a good leader if he 
does not recognize a superior Being in his life. If one sees 
himself as the ultimate authority, then he tends to lead based 
upon how he feels at that particular time. Recognizing God in 
his life and knowing that he is responsible to Him tends to 
moderate and stabilize the leader from day to day, from person 
to person, and from situation to situation. He has more equity in 
his leadership role, and this is one of the greatest confidence 
builders in the people whom he is leading. 
I also look for the quality of integrity. 
Q • How do you discern a person's integrity? 
A. I have a difficult time trying to compartmentalize integrity. 
I see it as a part of one's entire lifestyle. I have challenged 
people in the military who speak of a person who is faithful in 
handling classified material properly, but who does not respect 
his marriage vows. If one does not take marriage seriously, why 
should I expect him to take any other vow seriously? A person 
with integrity indicates it across the entire spectrum of his or her 
life. 
Q • To what extent can leadership skills be taught or devel-
oped in potential leaders? Is leadership strictly an inborn 
trait or 1s it something that can be nurtured or taught? 
A. I think it can be learned, but whether it is best taught infor-
mally or formally, I am not sure. I think there can be a schooling 
experience in which principles of leadership are taught. Also 
learning from a leader who is a role model is most important. 
see people who independently seek out individual challenges 
with regard for others becoming leaders. 
Q • What advice might you offer a prospective leader? 
A. Apprentice yourself to someone, and apprentice yourself to 
situations. Take on responsibility in which you have to make 
decisions and be held accountable for the results you achieve. 
Rather than having narrowly-defined goals and just one area of 
expertise, be a well-rounded, balanced person in all aspects of 
life. In some respects the leader can be likened to the husband 
of Ephesians 5:23-29 in that he recognizes the stewardship he 
has for his followers . A good leader must be prepared to build 
and uplife his subordinates. 
"And he said unto him, Well , thou good servant: 
because thou hast been faithful in a very little, 
have thou authority over ten cities. 
Luke 19:17 
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An interview with 
Dr. Paul Tassell , National Representative of the General Asso-
ciation of Regular Baptist Churches and a member of the 
Cedarville College Board of Trustees. 
Q • When does leadership need to be revitalized? 
A. When there is apathy, both on the part of the leader and the 
led, revitalization is needed. Apathy can bring a leader, an or-
ganization, even a whole movement into a period of stagnation. 
In a church there are two answers to apathy: new converts and 
revival of "rut dwellers." 
For a pastor or a deacon or the congregation, nothing is as 
thrilling as seeing people born again and joining the church. 
Pastors and people who win souls dispel apathy. 
Reviving "rut dwellers" is almost tougher. Someone said a rut 
is a grave with the ends kicked out. If the church leadership 
doesn 't revitalize the deadwood in the pews, who will? 
Q • How else can leadership be revitalized? 
A. I suggest five ways , all of them dependent on an attitude of 
willingness to: 
1. See the need for revitalization. I meet leaders in 
churches, schools, and businesses who don ' t know they 
are their organization 's biggest problem. 
2. 
3. 
4. 
5. 
Change the methodology. We live in 1988 so we ought to 
use 1988 methods in our work - not 1928 methods or 
even those of 1978. We are all confronted with new 
competition, technology, and customers. Past success 
does not ensure future progress. Leaders content to live 
in the past become last in their field. 
Involve new people as well as retraining willing workers 
who are older in the work. Change is scary and uncom-
fortable , but it agitates, stimulates, and motivates. 
Listen. Closed ears surround a mind closed to new ideas. 
Pray. Leaders in touch with God stay in touch with 
themselves. Ask Him if you are becoming apathetic. 
He 'll tell you. 
Q • Why do leaders stay in ruts? 
A. Because it's comfortable and secure. They are afraid of 
the unknown. Also, if they are in a rut they can put their mind 
in neutral and do not have to think of new ideas or accept new 
challenges. Some people like that. 
Q • Are some leaders beyond revitalization? 
A. No, personal revival can revitalize anyone. Even though 
sometimes resignations must precede revivals , I am optimistic 
because of the purpose and power of the Holy Spirit. 
"Draw nigh to God, and He will draw nigh to you ... 
Cleanse your hands, ye sinners: and purify your 
hearts, ye double minded. Be afflicted, and mourn, 
and weep: let your laughter be turned to mourning, 
and your joy to heaviness. Humble yourselves in 
the sight of the Lord, and He shall lift you up ." 
James 4:8-10 
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During the 92nd Annual Commencement on 
June 4, 1988, Cedarville College graduated 369 
students and conferred the doctor of letters 
degree on Rev. Vernon D. Miller, executive 
editor of Regular Baptist Press and editor of The 
Baptist Bulletin . 
Anglea and St. Clair 
assume new positions 
• 
Construction will begin soon on a new men's 
residence hall located north of Willetts Hall. 
Built to house 200 students , the dormitory will 
be ready for the 1989-90 school year. 
John C. Anglea Kenneth ff., St. Clair 
John C. Anglea, forme·r Budget Director at Cedarville, 
• 
• 
Funding was completed recently for the retrofit 
of the Business Administration Building. As 
with all of Cedarville's capital projects , the 
$900,000 was received without the aid of 
government monies . The college thanks its 
many friends whose generosity made this fine 
facility possible. 
During the summer of 1988, almost 100 
members of the Cedarville College familytook 
part in Christian ministries around the world. 
They went to Australia, Ireland, England, West 
Germany, the Philippines, Quebec, Brazil, 
Colombia, Spain, Central Africa Republic , 
Gambia, South Africa, China, Dominican 
Republic, and France. Others ministered in 
Alaska, New Mexico, New England, the Mid-
Atlantic and the Mid-Western states. 
has returned to become Vice President for Business. Kenneth 
H. St. Clair, who formerly served in that capacity, now directs 
the new Christian Ministries Management Institute and teaches 
in the Department of Business Administration. 
Anglea was Vice President for Finance for two years at The 
Master's College in Newhall , California. He also served as con-
troller for a food distributor and for a wire and cable company 
in Vermont and was an accountant for Ernst and Whinney in 
New York. He earned the B.S. in Accounting at Husson 
College, Bangor, Maine, the MBA at the.University of Dayton, 
and CPA certification in Ohio. 
St. Clair served Cedarville College .as chairman of the 
Department of Business Administration for four years and as 
chief financial officer fo; 25 yea~s. He holds the B.S. and M.S. 
degrees in accounting from the University of Illinois and has 
taken graduate work at Southwestern Theological Seminary and 
the University of Nebraska as well as special studies at Stanford 
University. His specialization is church and college business 
administration. 
Dr. William Brock, 
Beloved Friend, with Christ 
Dr. William A. Brock, beloved friend 'Of Cedarv.ille College and Chairman of 
the Board of Trustees, went to be with the Lord early Sunday morning, August 21. 
Dr. Brock had been on Cedarville' s board for 31 years. He was the State Rep-
resentative of the Ohio Association of Regular Baptist Churches. Brock was also 
serving on the Council of 18 for the General Association of Regular Baptist 
Churches, the boards of Baptist Builders Club and Baptist Mid-Missions , and was 
editor of The Ohio Independent Baptist. He pastored two churches in Columbus: 
Immanuel Baptist Church for 10 years and Maranatha Baptist in Columbus for 16 
years. In 1974 Cedarville College awarded him· the Doctor of Divinity degree. 
"[Dr. William Brock] was an insightful man who 
had that rare combination of business skills, pastoral 
abilities , and spiritual discernment, combined with 
great vision and a willingness to step out on faith and 
to take the risks that were needed in order for the 
College to be what God wanted it to be and to go 
where God wanted it to go." Dr. Paul Dixon 
Dr. Brock is survived by his wife, Merle, a daughter Janice of Columbus, sons 
Gary, Kevin, and Tim of Columbus, sons Lynn and Jeff of Cedarville, and six 
grandchildren. 
This man of God was truly a servant-leader. He had a heart for churches, 
pastors , the GARBC, missions , Christian education, and his family. That for 
which many remember him is his sincere entreaty: "Let me know how I can 
help. If you need anything, let me know." 
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We'r in th Bu ine 
AndW N 
of Changing ives like Lana's. 
d 811 iness Partn rs. 
T o read of the changes in Lana ' s life from her 
Cedarville experiences reaffirms our purpose. 
Cedarville college offers more than education. 
We make it our business to help students like Lana prepare 
themselves to live the rest of their lives and to equip them 
for both the pulpit and the pew. 
Such a task demands quality. If we do not 
provide such quality, our students will pay a higher price 
once they leave Cedarville. Even higher is the price the 
cause of Christ will pay. Our students must be both com-
petent professionals and committed Christians. 
Fortunately, we are not in this business alone. 
Many stand with us to help assure quality and to be 
business partners in this business of changing lives. Each 
one is making a difference through the Annual Fund. 
Yet, more partners are needed. 
Quality is costly. However, our partners , through 
the Annual Fund, help to: 
e furnish resources like computers and library books; 
• maintain our facilities; 
e provide and recognize competent faculty and staff; 
e assist many with student aid; and 
e provide such activities as residence hall and Christian minis-
try programs, and chapel services. 
These areas mark the critical difference between mediocrity 
and quality. Our business partners assure a high quality experience for 
our students. 
By investing in our students through the Annual Fund, you 
can underwrite quality. In the broadest sense, you can influence every 
part of a student's education; you can make a difference. 
You may wish to take advantage of such Annual Fund 
opportunities as the Torch Club, Charter Society, or President's 
Associates. By whichever means , become a business partner today, 
and have a part in changing the lives of students like Lana. 
------ - -----I want to invest in the students of Cedarville College and have a part in changing their lives. 
Enclosed is Please send me more information about: 
D Torch Club D Charter Society D President 's Associates The Annual Fund 
of Cedarville College 
AddressPhone __________________________ _ !vlaking a D~ff"erence 
City/State/ZIP __________________________ _ 
Nancy Hanna, a 1988 prelaw graduate of Cedarville College, currently studies at the University of Illinois Law School. 
"My Day In Court Will Come. • • 
" .. . when I finish law school. 
"As I began to prepare for a career in the legal profession, the 
choice of an undergraduate school was an all important one for me. 
I was looking not only for academic excellence, but also for a college 
with a solid commitment ro the standards of God' s Word and exciting 
social and cultural opportunities . I found that balance at Cedarville. 
"When I applied to the fine Notre Dame and University of Illinois 
law schools, both accepted me. I realize now how well Cedarville 's 
professors prepared me. They provided a basis for dealing with issues 
that I will face as a practicing attorney. They not only taught facts, but 
also trained me to think, analyze, and integrate new information with 
God's truth. 
Please send me a free viewbook. 
"At Cedarville!s daily chapel services I also learned from some of 
the best Bible teachers in the country - pastors, missionaries, and 
other professionals, even attorneys . Time alone with God and quality 
Christian friendships helped me grow to be the Christian He wants me 
to be. 
"Having a good time while I learned was important to me, too. 
Enriching social experiences taught me invaluable lessons in relating 
to people-a skill I'll need as a lawyer. 
"Quality academics, a strong spiritual emphasis, and exciting 
social interaction all balance in a way that is distinctly Cedarville. 
"I can't put a price tag on my education at Cedarville. It ' s an 
investment which is paying off now while I'm in law school and will 
continue to do so when I have ' my day in court. ' " 
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